Hopnatok Ne 6 o MNpotokony Harnsaaosoi paan Ne91

Big 30 TpaBHA 2022 p.

Addendum No. 6 to Supervisory Board Minutes No. 91

3BiT npo BuHaropopay uneHiB MNpaBniHHA
AT "Oownye bank ABY" (BaHk) 3a 2021 pik

Llen 3BiT npo BuHaropoay uynedHiB [NpaBniHHA BaHky
(3BiT) po3pobneHo 3 ypaxyBaHHAM 3akoHy YKpaiHu
Ne2121-Ill "Mpo GaHkn i BGaHKIBCbKY AianbHICTL" Big 7
rpyaHs 2000 p. (i3 amiHamwn), 3akoHy Ykpainm Ne514-VI
"Mpo akuioHepHi ToBapucTea" Big 17 BepecHs 2008 p.
(i3 3miHamw), [onoxeHHss NPo NONITUKY BMHAropoan B
OaHky, 3aTBepmpkeHoro NoctaHoBo Ne153 lMpaeniHHs
HBY Big 30 nuctonaga 2020 poky (3i 3miHamwu)
(MocTaHoBa Ne153), MeTognMyHUX pekomeHgauii Wwoao
opraHisauji kopnopaTMBHOro ynpasfiHHA B ©0aHkax
Ykpaiun, 3atBepokeHux PiweHHsam [MpaeniHHa HBY
Ne814-pw Big 3 rpyaHsa 2018 poky (3i 3miHamu), a Takox
MonoxeHHs npo BuHaropody 4neHiB [lpaBniHHA Ta
BMNMBOBUX 0OCI6 bBaHky, 3aTBEpmKEHOro pilleHHAM
Harnsgosoi pagu Banky (npotokon Ne91 Big 30 TpaBHs
2022 poky) (MonoxeHHA Npo BUHaropoAay) Ta MiCTUTb
niacyMkn poboTn HacTynHux uneHiB lNpasBniHHA BaHky
3a 2021 pik:

1. BepHa BypT, Nonosa MpaeniHHS;

2. PnbeHko Onekcin Biktoposu4, 3acTynHuk
"onosu lMNpaeniHHg, MonosBHUI ByxranTep;

3. HepowwuHa AHacTtacia OnekcaHgpiBHa, YneH
MpasniHHA, OnepauinHnin gUpeKTop;

4, XapueHko €sreH OAmutpoBud, YneH lNpasniHHS,
KepiBHUK JenapTaMeHTy ynpaBniHHS pu3nkamu;

5. KoctaHa  OnekcaHgpa  BacuniBHa, YneH

MpaBniHHA, KepiBHMK AenapTaMeHTy KOMMMAaeHC
Ta npotngii diHaHCOBUM 3104YNHAM.

3MmiH y cknagi MNpaBniHHg, Wwo mornu © BNnMHYNM Ha
po3mip BuHaropogu, y 2021 poui He 6yno.
Y BaHKy CTBOPEHO HacTyMHi koMiTeTu [NpaBniHHS:

- KpegutHuii komiteT 3acigaHHsa

MPOTArOM POKY);

(npoBegeHo 61

- KomiteT 3 ynpaBniHHA akTuBamMu Ta nacvBamu
(npoBegeHo 14 3acigaHb NPOTSAroM PokKy);

dated 30 May 2022

Report on remuneration of members of the
Management Board of JSC Deutsche Bank DBU
(Bank) for the year of 2021

This report on remuneration of the members of the
Management Board of the Bank (Report) was
developed on the basis of Law of Ukraine No. 2121-
Il "On Banks and Banking Activities" dated 7
December 2000 (as amended), Law of Ukraine No.
514-VI "On Joint Stock Companies" dated 17
September 2008 (as amended), the Regulation on
remuneration policy in banks, approved by
Resolution No. 153 of the NBU Board dated 30
November 2020 (as amended) (Resolution No.
153), the Methodical recommendations on the
organization of corporate governance in banks of
Ukraine, approved by the Decision of the NBU Board
Ne814-pw dated 3 December 2018 (as amended),
as well as the Regulation on remuneration of the
members of the Management Board and the
persons of influence of the Bank, approved by
decision of the Supervisory Board of the Bank
(minutes No. 91 dated 30 May 2022) (Regulation
on Remuneration), and this Report contains the
performance results of the following members of the
Management Board of the Bank for the year of 2021:

1. Bernd Wurth, Chairman of the Management
Board;
2. Alexey Rybenko, Deputy Chairman, CFO;

3. Anastasiya Neroshchyna, Member of the
Management Board, COO;

4, Evgen Kharchenko, Member of the
Management Board, CRO;

5. Oleksandra Kostiana, Member of the

Management Board, AFC/Compliance Head.

There were no changes to the composition of the

Management Board which could affect remuneration

during the year of 2021.

The Bank has established the

Management Board committees:

- Credit Committee (61 meetings were held during
the year);

following

- Asset & Liability Committee (14 meetings were
held during the year);



- KowmiteT 3 ynpasniHHA iHdopMaLinHo He3nekoro
(npoBeaeHo 4 3acigaHHs NPOTArOM poKy).

O6oB'A3koBa iHhopmauis, Wo Mae 6yTn BKMOYEHa
y 3BiT BianosiaHo go MNoctaHoBu Ne153:

1) cyma BuHaropog, siki Oynm BuMnayeHi 4neHam
MpaeniHHa bBaHky 3a pesynbTatamm 2021 poky (y
po3pisi hikCoBaHMX i 3MIHHUX CKNagoBMX BUHAropoam):
cdikcoBaHa cknagosa — 10,8 MnH. rpH.; 3MiHHa cknagosa
— 1,5 MnH. rpH.;

2) cTpokun hakTUYHOI BUNNaTn BUHaropoau: dpikcoBaHa
CKnagoBa BMHaropoda BUMNA4YyeTbCA  LLOMICAYHO,
3MiHHa cknagosa BuHaropoan 3a 2021 pik 6yna
BMNnayeHa B 6epesHi-kBiTHi 2022 poky;

3) NOBHMIA OMMC CTPYKTYPU BCiX CKIagoBMX BUHAropoau,
AKi MatoTb OyTK BUNnayveHi uneHam MNpaeniHHA BaHky 3a
BiAMNOBIOHOK QOYHKLIED yNpaBiHHS:

[o cknagy rpowoOBOi BWHAropoauM Mpaui YrfeHis
MpaBniHHA BaHKky BXxOAATE HACTYMHI CKNagoBi:

a) hikcoBaHa onnara, Lo BKMOYAE HACTYMHI BUAM:

i) dikcoBaHa ©OasoBa 3apobiTHa nnata uneHam
MpaBniHHa BaHky Bkntovae HapaxyBaHHS 3a BMKOHaHy
poboTy BIiONOBIAHO OO BCTAHOBIIEHMX HOPM Mpaui
(Hopmu yacy, nocagoBux o6oB'A3KiB);

ii) BignosigHi gopaTkoBi  BUNMNAtM  Ta  Ninbrn
(koMneHcaLinHoro xapaktepy), WO BKMYae gonnatw,

HagbaBkM, TrapaHTilHi |  KOMMNeHcauiiHi  BunnaTw,
nepegbayvyeHi  YMHHMM  3aKOHOAABCTBOM,  MpeEMil,
NnoB’si3aHi 3 BWKOHAHHAM BUPOOHWYMX 3aBAaHb |

YHKUIK;

b) 3miHHa kOMNeHcauis, Wo BKoYae/Moxe BKMoYaTth (B
3anexHocTi Big nocagu Ta KOprnopaTMBHOrO TUTYNY
npauiBHWKa) HacCTyMnHi BUAW:

i) rpynoBuMrh KOMMOHEHT 3MiHHOI KOMMeHcauii, Wo €
AOBINbHUM (He rapaHToBaHUM eremMeHToM
BUHaropoau), BNPOBa[PKEHNA AN CTBOPEHHSA
MILHILLIOrO 3B’513KYy MiX pe3ynbTaTUBHICTIO AiSNbHOCTI Ha
pisHi [pynn [onue bBaHk Ta KoMNeHcauieto
BignosigHomy uneny lNpaeniHHa baHKy | BU3HaHHA TOro,
Lo Takmm uneH MNpasniHHA BaHKy 3pobuB CBil BHECOK B
ycnix baHky;

i) iHOMBigyanbHUA KOMMNOHEHT 3MiHHOI KOMMNEHcauji, Lo
€ [OOBiINMbHMM  (He  rapaHTOBaHMM  E€JleMEHTOM
BMHaropogu), i BCTaAHOBMMOETbCA ANS  BU3HAHHS
pesynbTatiB poboTn uneHa [paeniHHA BaHky Ha
iHOMBIAyansHOMY piBHi;

4) xputepiiB OUIHKM edeKTUBHOCTI (i3 3as3HadYeHHAM
TOroO, SAKAM UYMHOM BOHWM Oynm OocsarHyTi), 3a

- Information Security Committee (4 meetings
were held during the year).

Mandatory information to be included in the
Report in accordance with Regulation No. 153:

1) the amount of remuneration paid to the members
of the Management Board of the Bank for the
performance results in 2021 (in terms of fixed and
variable components of remuneration fixed
component — UAH 10.8 million; variable component
— UAH 1.5 million;

2) the terms of actual payment of remuneration: fixed
component of the remuneration was paid on a
monthly basis, variable component of the
remuneration for 2021 year was paid on March-April
2022;

3) a full description of the structure of all components
of remuneration to be paid to members of the
Management Board of the Bank for the relevant
management function:

The monetary remuneration of the members of the
Management Board of the Bank consists of the
following components:

a) fixed payment, including the following types:

i) fixed basic salary for the members of the
Management Board of the Bank that includes
accruals for work performed in accordance with the
established labour norms (time norms, job
responsibilities);

i) relevant additional payments and benefits (of
compensatory nature), including surcharges,
allowances, guarantee and compensation payments
provided by applicable legislation, bonuses related
to the performance of production tasks and
functions;

b) variable compensation that includes or may
include (depending on position and corporate title)
the following types:

i) the group component of the variable
compensation, which is arbitrary (non-guaranteed
element of remuneration), introduced to create a
stronger link between the performance of the
Deutsche Bank Group and compensation to the
relevant member of the Management Board of the
Bank and recognition that such member of the
Management Board of the Bank has contributed to
the Bank's success;

ii) individual component of the variable
compensation, which is arbitrary (non-guaranteed
element of remuneration) and is established to
recognise the performance of the member of the
Management Board of the Bank at the individual
level,

4) performance evaluation criteria (indicating how
they were achieved), based on the results of which



pesynbTatamu OOCSArHEHHS AKUX 34iNCHEHO
HapaxyBaHHs 3MiHHOI BMHaropoau (SKWO 3MiHHa
BMHaropoga Oyna HapaxoBaHa): Mig 4Yac BM3HAYEHHS
3MiHHOI  KOMneHcauii Harnggosow pagoo  6ynu
BpaxoBaHi HaCTymMHi KpuTepii:

a) 6ynu BMKOHaHI 3aBOaHHA Ta uini Ha 2021 diHaHcoBUI
piK, BU3Ha4YeHi HarnagoBow pagoto sk Ha rpyrnoBoMy
(ansa lMpaBniHHA B UiNoMy), Tak i Ha iHAMBIgyanbHOMY
(ansa koxHoro yneHa NpaBniHHSA) piBHI; Ta

b) He Byno ipeHTM®ikoBaHO hakTiB HEBUKOHAHHA abo
HeHanexHoro BuKoHaHHa (red flags) nocagoBumx
obor’a3kiB  uneHiB  [lpaBniHHa  wono  cdepm
BigNOBiganbHOCTI Takoro YneHa NpaBniHHS;

c) pobouyi 3aBOaHHs BignosigHoro uneHa [paBniHHSA,

CTyneHeMm BignosiganbHoOCTi Ta obcary, y sKomy
pesynbtatu pob6oTn BaHky BignoBigatoTb
3anfnaHoBaHUMm pesynbTartam, iHaHCOBOMY
nonoxeHHro baHky Ta iHWKMM  iHOekcam, WO

po3rnsaaaTbCs K BaXKNUBI Nig Yac NpoBeAEHHS OLHKN
poboTu BignoBigHoro 4yneHa NpaBniHHS;

5) cbakTn BMKOpUCTaHHs BaHKOM NpaBa Ha NOBEPHEHHS
paHiwe BunnayeHoi uneHam [lpaBniHHA  3MiHHOT
BMHAropoam: BignoBigHi akTu BiACYTHI;

6) yyacHWKiB 3anpoBa[KEHHS CUCTEMMW BMHAropoau:
KOMITET 3 BuMHaropoau y baHky BiOCYTHIA; 30BHiLLHI
KOHCYINMbTaHTM He 3anyyanucb; po3Mmip BUHaropoau
yneHam [paBniHHA  3aTBepAXyBaBCHA  PiLLEHHAM
Harnsgosoi pagn  baHky; dikcoBaHa 4acTuHa
BMHaropoau, nepenbayeHa BignoBigHMMM JOroBOpaMu
3 yneHamu [NpaBniHHA BaHKy; yMOBM Ta MOMOXEHHSA
Takux [OoroBopis 3 yneHamu [NpaBniHHA 3aTBepOKeHi
BigNOBigHUMM pieHHsMK Harnagosoi pagn baHky.

7) nporpamu CTUMYIIOBAHHSA: nporpamoto
cTuMynoBaHHS y baHky € 3abe3neveHHs npauiBHUKIB Ta
yneHiB X ciMen MeguyHOK CTPaxoBKOK Ha yMOBax,
BM3HaYeHVX Yy BIiQNOBIQHOMY [OroBOpi NPO MeAuyHe
CcTpaxyBaHHSA. |HWi nporpamun cTUMynoBaHHA Yy baHky
BiCYTHI;

8) BigXWMMeHHs CyM (PaKTU4HUX BMNMaT Big CyMm, LIO
nignaraloTs  BMNMATi  3rigHO i3 3aTBepaXeHuMm
MOMNOXEHHSIM MpPO BUHAropoAy, a TaKoX MOSCHEHHS
NPUYNH TaKOro BiAXWUMEHHSA Ta KOHKPETHUX €feMEHTIB
MOMOXEHHST NMPO BMHAropogy, LoAo SKMX Bigdynocs
BIOXMNEHHS, SKWO Taki BigXuneHHs Oynu npoTsroM
3BiTHOrO poKy: Oyab-siki BigxuneHnHs Big [loniTuku
BMHaropoam BiaCyTHI;

a variable remuneration was accrued (if the variable
remuneration was accrued): in determining the
variable compensation in the remuneration
structure, the Supervisory Board relied upon the
following criteria:

a) tasks and goals approved by the Supervisory
Board for the financial year 2021 have been
achieved both at the group level (by the
Management Board as a whole) and the individual
level (by each member of the Management Board);
and

b) no instances of non-performance or improper
performance (red flags) of duties of the members of
the Management Board related to the sphere of
responsibilities of such member of the Management
Board;

c) work tasks of the member of the Management
Board, the degree of responsibility and the extent to
which the Bank's performance corresponds to the
planned results, financial position of the Bank and
other indices, which are considered important during
the evaluation of the work of each member of the
Management Board,;

5) the facts of the Bank's use of its right to return the
variable remuneration previously paid to the
members of the Management Board: the relevant
facts are absent;

6) participants in the introduction of the remuneration
system: the remuneration committee in the Bank is
not created; External consultants were not involved;
the amount of the remuneration to the members of
the Management Board was determined by the
Supervisory Board of the Bank; the fixed component
of remuneration is established by the relevant
agreements with the members of the Management
Board of the Bank; the terms and conditions of such
agreements with the members of the Management
Board are approved by the relevant decisions of the
Supervisory Board of the Bank.

7) incentive programs: in the Bank, the incentive
program is granting to employees and their families
the medical insurance stipulated in the respective
medical insurance agreement. There are no other
incentive programs in the Bank;

8) deviation of the amounts of actual payments from
the amounts payable in accordance with the
approved policy on remuneration, as well as an
explanation of the reasons for such deviation and
specific elements of the provision on remuneration
for which there was a deviation, if such deviations
occurred during the reporting year: no deviations
from the Regulation on Remuneration;



9) BusiBneHnx baHkoM nopyLueHb yMOB NOMOXEHHS NPO
BMHaropody (sKwo Taki 6ynu) Ta 3acTocoBaHWX 3a
Hacnigkamm Takux nopylleHb 3axofiB abo NPUNHATUX
pilweHb: OByAb-AkMi  nopyweHb [lonoXeHHs  npo
BMHaropogy He 6yno BusiBneHo.

DopaTtkoBa iH(hopmMauif, Wo mae 6yTn BKIOYEHa Y
3BiTt BignosiaHo go NMoctaHoBu Ne153:

1) dpaktMyHa npucyTHocTi uneHa [lpaBniHHA Ha
3acigaHHsx lNpasniHHA Ta MOro KOMmiTeTiB, OO cKknagy
AKX Takuh 4dneH [pasBniHHa BXoAuTb, abo NPUYMHK
NOro BiACYTHOCTI:

- bepHg Bypt, [Nonosa [MpaeniHHa ©yB NpuUCyTHIM Ha
HaCTYyNHUX 3acigaHHAaX: 3acigaHHs MNMpaBniHHa (42 3 44),
3acifaHHs kpeguTHoro komiteTy (59 3 61), kKomiTeT 3
ynpaBniHHA akTuBamu Ta nacusamu (13 3 14), komiTeT 3
ynpaeniHHS iHbopmauinHoto 6eanekoto (4 3 4);

- PubeHko Onekcii BikTtopoBu4, 3acTynHuk [onoBwu
MpaeniHHsA, OyB NPUCYTHIM Ha HACTYMHUX 3acigaHHSX:
3acigaHHs MNpaeniHHA (40 3 44), 3acigaHHs KpeguTHOro
KomiTeTy (61 3 61), KOMITET 3 YNpaBniHHA akTMBaMu Ta
nacmBamm (12 3 14), «KomiTeT 3 ynpaBniHHA
iHopmauiiHoto 6e3nekoto (4 3 4);

- HepowmHa AwxacTtacia OnekcaHgpiBHa, u4neH
MpaBniHHA, Onepauiiiun gupektop byna NnpucyTHA Ha
HaCTyMHUX 3acigaHHAX: 3acigaHHs [NpasniHHa (42 3 44),
KOMITET 3 ynpaBniHHA iHdopMauiiHo 6e3nekoto (4 3
4);

- XapuyeHko €BreH OmuTtpoBud, uneH [NpaBniHHA OyB
NPUCYTHIM Ha HACTYNHUX 3acigaHHaX: 3acigaHHa
MpaBniHHA (42 3 44), 3acigaHHS KpeaUTHOro KoMIiTeTy
(61 3 61), KOMiTET 3 yNpaBniHHA akTMBaMn Ta nacueamm
(14 3 14), komiTeT 3 ynpaseniHHA iHOpPMAaLiNHOK
©esnekoto (4 3 4);

- KoctaHa Onekcavgpa BacwnisHa, uneH [NpaBniHHA
Oyna npucyTHS Ha HaACTYMHUX 3acigaHHsX: 3acigaHHsA
MpaBniHHa (44 3 44), KomiTeT 3 ynpaeniHHS
iHbopmauiiHot Ge3nekoto (4 3 4).

Unenn lMpaeniHHA BaHky npotarom 2021 poky Oynu
BiACYTHI Ha 3acigaHHsx NpaBniHHA BaHKy 4M KOMITeTiB
y 3B'si3Ky 3 ix BignycTkoo abo nepebyBaHHAM Ha
nikapHsiHOMYy.

2) nigTBEpmKEHNX (OaKTiB HEMNPUAHATHOI MOBEAiHKU
yneHa [lpaeniHHA bBaHky (ykniodaroum nosigoMneHi
KOHMIOEHUINHMM LUMISAXOM) | BXUTUX 3a pesynbTatamu
po3scrigyBaHHSa 3axofiB Y pasi HaABHOCTI BMAMBY TakuX
dakTiB/3axo4iB  Ha BuNMATy BMHAropoam - UreHy
MpaeniHHa BaHky: BiANoBiAHI hakTu BiOCYTHI.

3) HasiBHOCTI/BiACYTHOCTi 0GI'pyHTOBaHMX NiACTaB LWoJo
BUMNNATW/BIACTPOYEHHS/3MEHLLEHHS/ NOBEPHEHHS
3MiHHOI BUHaropoau YneHa lNpaBniHHs:

BpaxoBylUM BUKOHaHHA [lpaBniHHAM B UinoMy Ta
yneHamu NpaBniHHA OKPeMOo 3aBAaHb Ta uinen Ha 2021
pik, @ TakoX BIACYTHICTb (PakTiB HEBUKOHaHHA abo

9) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: no violations of the Regulation on
Remuneration were identified.

Additional information to be included in the
Report in accordance with Regulation No. 153:

1) the actual presence of a member of the
Management Board at meetings of the Management
Board and at the Management Board Committees,
or the reasons for their absence:

- Bernd Wurth, Chairman of the Management Board
was present at the following meetings: Management
Board Meeting (MB Meeting) (42 from 44 held
meetings), Credit Committee (CCo) (59/61), Asset &
Liability Committee (ALCO) (13/14), Information
Security Committee (ISCo) (4/4);

- Alexey Rybenko, Deputy Chairman was present at
the following meetings: MB Meeting (40/44), CCo
(61/61), ALCO (12/14), ISCo (4/4);

- Anastasiya Neroshchyna, Member of the
Management Board was present at the following
meetings: MB Meeting (42/44), I1SCo (4/4);

- Evgen Kharchenko, Member of the Management
Board was present at the following meetings: MB
Meeting (42/44), CCo (61/61), ALCO (14/14), ISCo
(4/4);

- Oleksandra Kostiana, Member of the Management
Board was present at the following meetings: MB
Meeting (44/44), ISCo (4/4).;

During 2021, the members of the Management
Board of the Bank were absent on the meetings of
the Management Board of the Bank or committees
due to their vacation or sick leave.

2) confirmed facts of unacceptable behaviour of a
member of the Management Board (including those
reported in confidence) and measures taken as a
result of the investigation if such facts/measures
affect the payment of remuneration to a member of
the Management Board: no such facts.

3) presence/absence of substantiated grounds for
payment/deferral/reduction/refund of  variable
remuneration of a member of the Management
Board:

taking into account that tasks and goals for the
financial year 2021 have been achieved both by the



HEeHanexHoro BUWKOHaHHA nocagoBux 06OB’'A3KIB,
HarnsgoBa paga npuiwna [o  BUCHOBKY  LLOAO
HagBHOCTI 06rpyHTOBaHMX nNigCTaB LWOAO0 BuUMNNaTu
3MiHHOI BUHaropoau yneHam lMpasniHHs.

IHcpbopmauis wopmo BuNNaT y rpowoBin ilabo
HerpowoBin (3a HasiBHOCTi) dopmi, 3aiMCHeHUX Ha
KopucTb uneHiB lNpaBniHHa y 2021 poui:

1) 3aranbHa cymy kowTiB, BUnNnavYeHnx baHkom y 2021
poui (BKroYaro4m gaHi npo cymy BunnaT sik BUHaropoay
3a nonepeaHin iHaHCOBMUN PiK):

- powosi Bunnatu y 2021 poui: 3aranbHUn Po3mip
BUMMNayYeHol BUHaropoan yneHam lpaBniHHA cTaHOBMB
11,8 MnH. rpH. ®ikcoBaHa cknagosa — 10,8 MIH. rpH.;
3MiHHa cknagoea 3a 2020 pik, sika byna BunnadeHa y
2021 poui— 1,0 MAH. rpH. (3MiHHa cknagoBsa 3a 2021 pik
y cyMi 1,5 MIH. rpH. 6yna BunnayeHa y 6epesHi-kBiTHI
2022 poky);

- Bwnnmatm y Herpowosin ¢opmi y 2021 poui:
3[iMicHIOBanu1Cb, iHpopmauis WoAo OUiHOYHOI BapTOCTI
HaBegeHa y n. 5) Hkye;

2) cyma KowTiB, BunnadyeHnx bBbaHkom K 3MmiHHa
BMHaropoga 3a 2021 pik (y po3pisi KOXXHOro Buay 3miHHOI
BMHaropogw), i nigcrtasu ix BUNnaTu:

- 3MiHHa BwuHaropoga (nMpemis 3a pesynbTatamu
gianbHocTti y 2021 poui) y cymi 1,5 MnH. rpH. 6yna
BunnavyeHa B OepesHi-kBiTHI 2022 poky Ha nigcTasi
piweHb Harnsgosoi pagn baxky Big 09.03.2022 p. Ta
30.03.2022 p;

3) cyma kowrTiB, BunnadeHnx baHkoM Ak gogaTkoBa
BMHaropoga 3a BWKOHaHHA poboTuM no3a Mexamu
3BMYaHUX  OYHKUiN: [opaTkoBa BMHaropopga He
BCTaHOBMeHa Ta He Bunnavyeanacb baHkom y 2021
poui;

4) cymu BunNNaTt 3i 3BiMbHEHHA: He BunNnadvyeBanacbh
BaHkom y 2021 pou;;

5) ouiHO4YHY BapTiCTb BMHAropod, HagaHux Yy
Herpowosin d¢opmi, y pasi ix 34iMcHeHHs BbaHkowm:
3aranbHa BapTiCTb JogaTkoBux 6nar, HagaHux B 2021
poui B Herpowosiin popMi cknana 1,6 MIH. rpH.

IHbopMmaLisa Wwoao BuHaropoam y ¢oopMi ydacTi YneHis
MpaBniHHA B MporpaMi nNeHciiHoro 3abesneveHHs (y
pasi HasiBHOCTi nporpamu): nporpama neHCINHOro
3abe3neveHHs BiaCYTHSA y BaHky.

IHpopmauia wono HagaHHa bankom npotsarom 2021
POKy MO3UK, kpeauTiB abo rapaHTi yneHam [NpasniHHA

Management Board as a whole and by each
member of the Management Board individually and
that there have been no instances of non-
performance or improper performance of duties, the
Supervisory Board has concluded that there are
substantiated grounds for the payment of the
variable remuneration to the members of the
Management Board.

Information on payments in cash and/or non-
cash (if any) made for the benefit of members of
the Management Board in 2021:

1) the total amount of funds paid by the Bank in 2021
(including information on the amount of payments as
remuneration for the previous financial year):

- Cash payments in 2021: the total amount of
remuneration paid to the Management Board
members was UAH 11.8 m. Fixed component — UAH
10.8 m; variable component for 2020 which was paid
in 2021 — UAH 1.0 m (variable component for 2021
— UAH 1.5 m was paid in March-April 2022);

- Non-cash payments in 2021: have been made,
information on the estimated value provided in para
5) below;

2) the amount of funds paid by the Bank as a variable
remuneration for 2021 (in the context of each type of
variable remuneration), and the grounds for their
payment;

- variable remuneration (performance bonus in
2021) in the amount of UAH 1.5 million was paid in
March-April 2022 on the basis of the decisions of the
Supervisory Board of the Bank dated 09.03.2022
and 30.03.2022;

3) the amount of funds paid by the Bank as
additional remuneration for performance of work
outside the usual functions: additional remuneration
has not been established and has not been paid by
the Bank in 2021;

4) amounts of dismissal payments: not paid by the
Bank in 2021;

5) estimated value of remuneration provided in non-
cash form, in case envisaged by the Bank: the total
cost of additional benefits provided in non-cash form
in 2021 was UAH 1.6 m.

Information on remuneration in the form of
participation of members of the Management Board
in the pension scheme (if any): the pension scheme
is not available at the Bank.

Information on the provision of loans, credits or
guarantees to the members of the Management



(i3 3a3HayeHHAM cyM i BiACcOTKoBUX cTaBok): baHkom He Board by the Bank during 2021 (indicating amounts

6yno HagaHo XoAHMX MNO3MUK, KpeauTiB abo rapaHTin and interest rates): the Bank did not provide any

yneHam lMpaeniHHa y 2021 poui. loans, credits or guarantees to the members of the
Management Board in 2021.

30.05.2022

Nonoea Harnagosoi Pagm /Chairman [nidnuc]/[signature]
of the Supervisory board WMopr bonrapTy / Joerg Bongartz



